Non-subscriber Occupational Loss
Coverage from Jackson-Lloyd Accident Brokerage

The Importance of Jackson-Lloyd Accident

Occupational Loss Coverage Brokerage is a Leader in
Occupational Loss Protection

Companies today have a growing number
of employees who are exposed to occupa-
tional hazards and/or who travel as a part
of their jobs. In Texas, where Workers’
Compensation is not mandated, many
employers have elected to “opt out” or
have rejected the Act. Some employers
have elected to forgo insurance, but they
may face financial disaster if a work-
related catastrophe results in death or Regardless of the form that best

serious injury to a number of employees. fits your insured:

Since 1989, Jackson-Lloyd has built a
reputation of providing risk management
solutions in the Texas non-subscriber market.
The program is backed by a leading insurance
organization.

Occupational Loss Coverage e Texas Occupational Accident Policy “TOAP”
e Texas Employers Accident Policy “TEAP”

Is an affordable alternative to
going without insurance We are ready to serve you!

Our comprehensive plans provide non-
subscribers with protection from the
financial worries of an on-the-job injury.
The plan is affordable and offers benefits
for covered losses that include bodily
injury, occupational sickness or disease,
and cumulative trauma. Employers
Liability Coverage is available on the
Texas Occupational Accident Policy
“TOAP”.

This brochure is for illustrative purposes only and is not a contract. It is intended to provide a general overview of the
services described. Please remember that only the insurance policy can give actual terms, coverage, amounts,
conditions and exclusions.

Contact Jackson-Lloyd Accident Brokerage for more information on

our Non-Subscriber Occupational Loss Programs
at 800-657-5242

THIS IS NOT A DESCRIPTION OF WORKERS’ COMPENSATION INSURANCE. THE EMPLOYER
DOES NOT BECOME A SUBSCRIBER TO THE WORKERS' COMPENSATION SYSTEM BY
PURCHASING THE POLICY DESCRIBED IN THIS BROCHURE, AND IF THE EMPLOYER IS A
NON-SUBSCRIBER, THE EMPLOYER LOSES THOSE BENEFITS WHICH WOULD OTHERWISE
ACCRUE UNDER THE WORKERS' COMPENSATION LAWS. THE EMPLOYER MUST COMPLY
WITH THE WORKERS' COMPENSATION LAW AS IT PERTAINS TO NON-SUBSCRIBERS AND
THE REQUIRED NOTIFICATIONS THAT MUST BE FILED AND POSTED.




